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“give me 30 words related to women in tech"

intelligence
software

o diversity
role‘ .inclusion  developer
wveioment  researcher  PrOgrammer I
- = mentor analyst ...
advocate empowerment |nsp|rat|on
~architect [NNOVAtOrmodel designer
nfuence leader - p'on?er eeeeee
engineer entrepreneur e
trailblazer leadership

“give me 30 words related to men in tech"

I entrepreneur
earnlng
maChIne CIOUd back-end

develop

hitect
expert database en Ineer arc DF‘O;’Hmmmg
devops & hacker

coder SOftware ux e

«enise Cybersecurity data mobile

.. innovator hardware Programmer
full-stack gamer designer

engineerin 8
- &  coding

ChatGPT, Copilot, Gemini, Phind, Groqg




51.1% of the population
WOmen in the EU

make 32.8% of STEM
graduates
up...

22% of the tech jobs

https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/women-in-tech-the-best-bet-to-solve-europes-talent-shortage



In car crashes, women have a:

® /3% higher risk of getting injured
® 17% higher risk of dying

Inclusive .
Products Other Biased Products:

e Soap dispensers and hand dryers
e Facial recognition systems
e Training data for Al

https://edition.cnn.com/2022/12/15/world/female-car-crash-test-dummy-spc-intl



Diversity is not only the right thing to do...
But it’s also the smart thing to do!

35% higher ROI
12% higher revenue

https://www.forbes.com/sites/amyshoenthal/2023/09/05/how-todays-most-innovative-investors-are-shaking-up-venture-capital/



91% of women said that there are barriers to
even considering a career in tech

Lack of early education

Confidence in yourself
Lack of role models

https://news.samsung.com/uk/




Barrier 1: Lack of Early
Engineering Education

44%

of women claim a barrier to
entering a career in tech is not
understanding enough about the
sector
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By volunteering!

BeWiSe

De Creatieve STEM

Prikkel je inventiviteit!




Barrier 2: Confidence
and Qualifications

30%

of women believe they do not have
the right qualifications to enter a
career in tech




Women are...

1 1 1% LESS LIKELY to report a

programming language they know
on their resume

Recrulters are...

6.4 7% LESS LIKELY to favor a

female candidate with equal
gualifications

https://par.nsf.gov/servlets/purl/10299303



Lessons @ \é

Learned
and

Be Confident Voice your ideas

Advice

Build a network




Barrier 3: Lack of Role
Models and Inspiration

33%

of women say that having more
women in tech would make it a
more appealing career choice




REPRESENTATION IN THE CORPORATE PIPELINE BY GENDER AND RACE’ WOMEN HEE MEN

% of employees by level at the start of 2023

SR. MANAGER/
ENTRY LEVEL MANAGER DIRECTOR VP SVP C-SUITE

WHITE MEN

MEN OF COLOR

WHITE WOMEN

WOMEN OF COLOR

9% 7% %
- 48% 40% 36% 33% 27% 28%
TOTAL WOMEN o o o (¢] (o] (o
O 7% 8% 13% 22% 17% 65%
FroM 20152025 (IR P +3pp +4pp +6pp +4pp +11pp

https://womenintheworkplace.com/
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Mentorship!

</becode>

Be a mentor: Get a mentor:

1. Increases visibility of 1. Get advice, guidance
women in tech and support

2. Help others 2. Have female role

models




So What?

Lessons Learned + Advice:
1. Be a mentor + seek out mentorship.

2.Volunteer when you can!

3. Be confident in yourself and your skills And never forget:

* You are SMART.
* You are QUALIFIED.
 You DESERVE to be in tech.

4.\Voice your ideas



